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1. The President bos approved HR BUBT vhieh provides Jer the
wmmma ol & Centml mmntmmw Agevey Betiresant and Disability
Systém for & lledted nwder of omployees. An isplemnting regulstion
hm boon dradted bBub will mot beooms euveskive untll 14 has bean soorel~
mabad with the Burden of the Buwdget and the Ohalroen and ranking misority
mepliere of the House and Penate Arsel Sorvices (owsdtteus. This courdie
rvdiom will be completed om svon ss poseible and, in the seantiue, prep~
armblons sre delng seds to pud the nev roblvessat syslen into eifeat
shortly after fioal approval of the reguletion.

B The pwwber of imgulzies alvendy recelwed ghowe thet ueny Agency
anployses feaive an femedlats debéreioation pegurding their sligibllity
10 partdieipate in this new setiresent aysbewm. This syeteon, bovever, is
unigue in that aliglbility for participation ie nod automatically detor-
ained By an indlvidesl’s ssployment gtalus or Big cuwrsent assignoent,
Bather, 1% 16 determined on o reviey of esol jadividael’s paat ond present
agplgraentd 80t Mie progpective ssceer utilisntlon by the Agensy. Although
the gensvad eriteria Zor this dedermivatlon axe contalnsd in the ilegisla~
tion andy in mogwe detall, in the proposed regmlstion, these will reguire
intevprebation s they sre applied In individual onsen. The reviews and
vgosmendstiony vegarding the Jegigoation of paytiaipants in the new
retironent gyshen vill be made by Caresr Sarvies olfisials and o nev CIA
Setbesmenh Bowrd and an avthoritalive determination ¢suot be mde in
any individial onga wotil this process hos been cupleted. Conseguently,
the Oriise of Formonmml w11l mot B in o yostition 4o ansuwer inguiriee :ves
individual ezployoes regarding thelr eligibility to perticipate in the
syatem in sdvente of The forsl veview. The fowanl reviews will be yhages
ko Shat thome esployees who alresdy meet the ags snd ovevall length oo
serviow requivenents to gualily ror retirement wnder the nev syptem will
ve rovieweld Diret.  Eaoh wmm vho is eligidle for partieipation will
b potiried sl gooa u@ o debaroimation had Dot oade in his cmee.

3« 'Bya nee metlrewent gyeten ls congorwble to the Cilvil ﬂarmm
retivenent syetan in pany reepects. Sowne of $he ey Jifloresces
ek lows

@& A participant in the systes may, vith the approval of the
Plreckor of Qenbral Xontelligence, retive st oge 50 and revelive his
earned anpndly without reduotion sor beisg usder sge 60. In order
to pualisy for this type of vetiresent, the participant mast have
& total of B0 years of credliable serview whish inaludes 10 yoars
of Agengy sarvies and 5 yuare of Quelidfyiag duby.

B Toere 18 provislon for fnvelontary setivesent (simtiar to
the ddpcontinged eervier rebivewgnt under Sivil Bewwviee) at age 50
mﬁ%meMwwwwmﬁmﬁﬁmw serviee.
uever, 4 partleivant in the new OIR Rebireoent Systen b 19 metized
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ueder this yrovisicn vill recelve his enrned spmulily withoot
refustion for belog uwndor age 0. In orxder to qualiry for this
Lype of rotiremest, & pordicipact sust haowe at lesat 10 years of
Agenvy serviea sbioh isoludes 5 years of qwalifyleg duty.

% Masdutory retizessmt age wnder the nev CIA Betirement fiysten
is age €0 for partisipante in grade (B3-17 snd below abd age 65 ior
particivants over grads GB-17.

d.  Amneltics swder e nev CIA Retivesent Bysben vill de somputed
at two povesnt of the parblielpant’s sverege salary Yor bis highat-
pald copmecukive five yours of service moltiplied by his yeurs or
servion.

b  Ad81Bloral infommetion matevial consernizg the pew reblrewent

syshen will be tsswed 1o tho near luture. Xn 3he seantine, genemnl
auestions showld be referred to the eiffice of the Brestor of Personnel.
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